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Announcement of KranuanPolice Station 
 	Subject: Anti-Bribery Policy (Anti-BriberyPolicy) 
     from performing duties Fiscal Year 2025 

Pursuant to Section 128, Paragraph One of the Organic Act on the Prevention and Suppression of Corruption, B.E. 2561 (2018), government officials are prohibited from accepting any assets or other benefits that can be monetarily valued from any person, except for assets or benefits permissible under the law, rules, or regulations issued under the authority of the law. Exceptions are only made for assets or benefits received in accordance with social norms as stipulated by the National Anti-Corruption Commission (NACC). Additionally, in accordance with the Code of Ethics for Police Officers, B.E. 2564 (2021), Article 2(2), police officers must act with honesty, integrity, and transparency in accordance with the law, regulations, and the standards of the Royal Thai Police. Officers must not engage in or exhibit behavior indicative of seeking undue benefits, must be accountable, uphold human rights, and maintain public responsibility. Furthermore, Article 24 states that officers must prioritize public interest over personal gain, demonstrate civic-mindedness, cooperate, and contribute to the public good to foster societal well-being.
In line with the National Reform Plan on Anti-Corruption and Misconduct (Revised Edition), key reform activities include Activity 4: Enhancing Transparency and Eliminating Conflicts of Interest within Thai Public Administration. Objective 1.1 mandates that all government agencies declare a No Gift Policy, ensuring that all officials refrain from accepting gifts or benefits in the course of their duties.
Objectives
1. To prevent or reduce opportunities for bribery and conflicts of interest in various forms among police officers at Kranuan Police Station.
2. To encourage police officers to develop a mindset of rejecting all kinds of gifts and gratuities in the course of their duties.
3. To foster a culture of integrity and transparency within the public administration system to ensure sustainability.
4. To establish measures, guidelines, and mechanisms to prevent bribery and other forms of undue benefits.
5. To regulate the acceptance of hospitality or gifts by executives and police officers in accordance with applicable laws and regulations.
6. To support and elevate the implementation of the National Strategy and Master Plan on Anti-Corruption and to contribute to the Integrity and Transparency Assessment (ITA) of public agencies.
Scope of Application
This policy applies to all police officers at Kranuan Police Station.
Definitions
· "Bribery" refers to assets or other benefits given to a person to influence their actions or omissions in their official capacity, regardless of legality. This includes gifts, facilitation payments, tokens of goodwill, donations, hospitality, and similar benefits, whether given before or after the fact. The acceptance of gifts due to official duties differs from customary gifts received on special occasions.
· "Official Duty" refers to actions performed by state officials in their designated roles, including general and specific duties assigned by law or regulation.
· "Supervisor" refers to individuals with the authority to direct, oversee, and inspect subordinate police officers.
· "Subordinate Officer" refers to all police officers at Kranuan Police Station, excluding supervisors.
Measures Against Policy Violations and Penalties
1. Failure to comply with this policy may result in disciplinary action, criminal prosecution, or other legal consequences. Supervisors who knowingly ignore or fail to address violations may also face disciplinary measures, including dismissal.
2. Lack of awareness of this policy and/or related laws does not excuse non-compliance.
3. Supervisors, under the authority of Police Order No. 1212/2539 dated October 1, 1994, are responsible for ensuring that subordinates strictly adhere to this policy.
Monitoring and Evaluation Measures
1. The Superintendent of Kranuan Police Station shall declare the commitment to integrity, transparency, and good governance and ensure that all police officers and stakeholders are informed.
2. Supervisors shall oversee, monitor, and audit subordinates' adherence to this policy and report violations to the Superintendent promptly.
3. Kranuan Police Station shall periodically review and adjust policy implementation based on significant changes in relevant factors.
4. The administrative division of Kranuan Police Station shall compile statistical data on bribery incidents, including challenges and obstacles, and submit quarterly reports to the Superintendent.
Complaint and Whistleblowing Channels
1. At the Kranuan Police Station headquarters.
2. By mail: Kranuan Police Station, 146 Moo 6, Nong Ko Subdistrict, Kranuan District, Khon Kaen Province, Postal Code 40170.
3. By telephone: 043-251-346.
4. By fax: 043-251-346.
5. By email: kranuanpolice.stn@gmail.com.
6. Through the official website: Kranuan Police Station Website.
Protection of Whistleblowers and Witnesses
1. Complaints and reports shall be classified and protected under the Official Secrets Act B.E. 2544 (2001). Whistleblowers and witnesses shall be shielded from retaliation.
2. Complainants and witnesses shall not face any repercussions affecting their careers or personal lives. If necessary, measures such as relocation to prevent contact between parties shall require the complainant's consent.
3. Requests from complainants, such as workplace transfers or other protective measures, shall be considered appropriately.
4. Measures shall be in place to prevent whistleblowers from being harassed or retaliated against.
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Police Colonel    
                                 
                           (Somyot Sriprakun)
                   Superintendent of Kranuan Police Station
                                    Khon Kaen Province
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